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Legal compliance issues that Human Resource Professional is supposed to Undertake
As Aguinis (2019), argues, officer (s) in charge of managing employees in any business organization is tasked with various responsibilities. Besides ensuring that the business Organization is taking good care of the workers, Human Resource Management officers are supposed to ensure that they carry out their duties in line with the rule of law of the country in which the business organization is operating. Some of the leading legal issues that Human Resource Management is supposed to comply with are Leave, Anti-discrimination, and Wage Laws. 
Leave laws are different in different countries or states. These laws differ because different countries have different constitutions in which varying provisions are outlined.  In the case of leaves, there are various types of leaves. Some of the main types found across nations are family and medical leaves.  The second legal issue that Human Resource Management should observe is Anti-discrimination Laws. These laws prohibit discrimination against any employee of the bases of gender, origin, race, or disability. The other crucial legal requirement touches on Wage Law. The various Acts that support Wage Law require that the duration of work should be directly proportional to the wages or salaries paid. It is always essential for Human Resource Management to observe these legal requirements as such a practice encourages employees to work extra hard. Such is the case as they normally feel protected; hence their standards of performance go high Buckingham & Goodall, 2015).
Ethical situations that could arise when addressing employee issues
Human Resources management is faced with various ethical issues such as issues of Employment and the Safety of employees that at times make work challenging for individuals serving in this department.  In some cases, the head of the organization might be tempted to favor a friend or relative during recruitment. Such an action is a compromise to Ethics. Employment should be given to the most qualified. On issues of health and safety issues affecting employees, Human Resource management should always ensure that workers are protected by providing the necessary attires and equipment in case of a hazardous working environment (Lawton & Páez, 2015).
Consequences in Case of Violation of a Law
Neves & Story (2015) argue, there are various ways in which business organizations can be punished in cases of violation of any legal or ethical requirement. For instance, when a multinational Organization violates anti-discrimination laws, it can be banned from operation in a particular country.  Besides being banned, any Business Organization going against the law can be subjected to fines, a factor that leads to losses. 
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